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"This is a very complex issue. These low
numbers are the resul t  o f  a somewhat
tox ic  combinat ion of  industry  denia l ,
misguided bel ie fs  and a myth-making
machine that  largely exc ludes women,"
r h a r n p s  I  a r  r z o n

l f  there's any si lver l in ing, i t 's that a g rowing
number  o f  o rgan iza t ions  and corpora te
init iat ives have dedicated themselves to
advocating for female f i lmmakers and
recogn iz ing  the i r  c inemat ic  cont r ibu t ions .
Sister organizations New York Women in
F i lm and Te lev is ion  (NYWIFT)  and Women
in  F i lm Los  Ange les  (WlF)  have been
doing so since the 1970s. Both offer panel
d iscuss ions ,  workshops,  sc reen ings  and
networking, professional development
and mentor ing  oppor tun i t ies .  They
a lso  prov ide  f inanc ia l  ass is tance to  f i lm
s tudents  and independent  f i lmmakers
through scholarships and grants. WlF,
fo r  example ,  w i th  suppor t  f rom NYWIFI
main ta ins  a  F i lm F in ish ing  Fund,  wh ich
furn ishes  monetary  and in -k ind  donat ions
to cash-strapped female f i lmmakers,
enab l ing  them to  comple te  the i r  p ro jec ts .

"Since WIF started, there nave oeen
g igant ic  s t r ides  a t  the  h ighes t  leve l  o f
power in the entertainment industry.
Now we have women running networks
and s tud ios , "  says  Jane F leming,  WIF
president. "Where we're lacking is in the
creative arts."

"Certainly, there has been progress,
espec ia l l y  in  p roduc ing .  There  are
exceptional women producers who are
work ing  as  much as  men, "  adds  Ter ry
Lawler, executive director of NYWIFT.
"Some execs  s t i l l  fee l  tha t  women aren ' t
qua l i f ied ,  and tha t ' s  p la in  c razy .  I  th ink
equ i ty  w i l l  be  reached,  bu t  i t ' l l  take  t ime. "
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ThlH $TATNSTICS ARf STARTI,hlGl A*e*nding to M*nth* Lauxen, pf i"E",
founder/execl'tive director of the Centel" f*;" th* $te*dV *f Won:en ln
Television and F!lrn at 5ar: Fieq* State university, wrlrylsr'l e*nrprised *n!y
15 pereent of al l  the direct*ns, execut ive pr*du{ers, prsdueei ls,  wri ters_
ci i lernatographers and €ditors who uiork*ei  sn th€ t*p x5* ciorn*st ic-
qnCIssing f i ims ln 2$07. Wornen direetors anet ain*metoqraphers fxred
part ieuldrt l r  psorly,  at  s ix and twc pere**t ,  respeft ;vely." .
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